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California

Cal. Lab. Code §1030, 1031, 1032, 1033 (2001)
2001 Cal ALS 821; 2001 Cal AB 1025; Stats 2001 ch 821,
   1030. Every employer, including the state and any political subdivision, shall provide a reasonable amount of break time to accommodate an employee desiring to express breast milk for the employee's infant child. The break time shall, if possible, run concurrently with any break time already provided to the employee. Break time for an employee that does not run concurrently with the rest time authorized for the employee by the applicable wage order of the Industrial Welfare Commission shall be unpaid.

   1031. The employer shall make reasonable efforts to provide the employee with the use of a room or other location, other than a toilet stall, in close proximity to the employee's work area, for the employee to express milk in private. The room or location may include the place where the employee normally works if it otherwise meets the requirements of this section.

   1032. An employer is not required to provide break time under this chapter if to do so would seriously disrupt the operations of the employer.

   1033. (a) An employer who violates any provision of this chapter shall be subject to a civil penalty in the amount of one hundred dollars ($100) for each violation.
   (b) If, upon inspection or investigation, the Labor Commissioner determines that a violation of this chapter has occurred, the Labor Commissioner may issue a citation. The procedures for issuing, contesting, and enforcing judgments for citations or civil penalties issued by the Labor Commissioner for violations of this chapter shall be the same as those set forth in Section 1197.1.
   (c) Notwithstanding any other provision of this code, violations of this chapter shall not be misdemeanors under this code.

Connecticut
Conn. Gen. Stat. § 31-40w
2001 Ct. ALS 182; 2001 Ct. P.A. 182; 2001 Ct. HB 5656
  (a) Any employee may, at her discretion, express breast milk or breastfeed on site at her workplace during her meal or break period. 
  (b) An employer shall make reasonable efforts to provide a room or other location, in close proximity to the work area, other than a toilet stall, where the employee can express her milk in private.
  (c) An employer shall not discriminate against, discipline or take any adverse employment action against any employee because such employee has elected to exercise her rights under subsection (a) of this section.
  (d) As used in this section, "employer" means a person engaged in business who has one or more employees, including the state and any political subdivision of the state; "employee" means any person engaged in service to an employer in the business of the employer; "reasonable efforts" means any effort that would not impose an undue hardship on the operation of the employer's business; and "undue hardship" means any action that requires significant difficulty or expense when considered in relation to factors such as the size of the business, its financial resources and the nature and structure of its operation.

Georgia

Ga. Code An. § 34-1-6
  (a) As used in this Code section, the term 'employer' means any person or entity that employs one or more employees and shall include the state and its political subdivisions.
  (b) An employer may provide reasonable unpaid break time each day to an employee who needs to express breast milk for her infant child. The employer may make reasonable efforts to provide a room or other location (in close proximity to the work area), other than a toilet stall, where the employee can express her milk in privacy. The break time shall, if possible, run concurrently with any break time already provided to the employee. An employer is not required to provide break time under this Code section if to do so would unduly disrupt the operations of the employer.

Hawaii

HRS § 378-2, HRS §378-10
§378 – 10.2 Breastfeeding.
No employer shall prohibit an employee from expressing breastmilk during any meal period or other break period required by law to be provided by the employer or required by collective bargaining agreement.

§378-2 Discriminatory practices made unlawful; offenses defined.
It shall be an unlawful discriminatory practice: ... 
   (7) For any employer or labor organization to refuse to hire or employ, or to bar or discharge from employment, or withhold pay, demote or penalize a lactating employee because an employee breastfeeds or expresses milk at the workplace. For purposes of this paragraph, the term "breastfeeds" means the feeding of a child directly from the breast.

Illinois

820 ILCS 260/1 et seq.
2001 ILL. ALS 68; 2001 Ill. Laws 68; 2001 ILL. P.A. 68; 2001 ILL. SB 542 
Sec. 1. Short title. This Act may be cited as the Nursing Mothers in the Workplace Act

Section 10. Break time for nursing mothers. 
An employer shall provide reasonable unpaid break time each day to an employee who needs to express breast milk for her infant child. The break time must, if possible, run concurrently with any break time already provided to the employee. An employer is not required to provide break time under this Section if to do so would unduly disrupt the employer's operations.

Section 15. Private place for nursing mothers.
   An employer shall make reasonable efforts to provide a room or other location, in close proximity to the work area, other than a toilet stall, where an employee described in Section 10 can express her milk in privacy.

Illinois has enacted several significant breastfeeding laws:  (1) clarifying that breastfeeding in not public indecency; (2) authorizing a public

information campaign; (3) providing for a program in WIC for lactation support, including payment for equipment and services; and (4) accommodations for employed mothers who are breastfeeding

Minnesota

Minn. Stat. § 181.939
1998 Minn. ALS 369; 1998 Minn. Chapter Law 369; 1997 Minn. S.F. No. 2751
181.939    Nursing Mother
    An employer must provide reasonable unpaid break time each day to an employee who needs to express breast milk for her infant child. The break time must, if possible, run concurrently with any break time already provided to the employee. An employer is not required to provide break time under this section if to do so would unduly disrupt the operations of the employer.
    The employer must make reasonable efforts to provide a room or other location, in close proximity to the work area, other than a toilet stall, where the employee can express her milk in privacy. The employer would be held harmless if reasonable effort has been made.

Mississippi

Senate Bill 2419(As Sent to Governor)

AN ACT TO CREATE NEW SECTION 17-25-7, MISSISSIPPI CODE OF 1972, TO PREEMPT LOCAL REGULATIONS OF PUBLIC BREAST-FEEDING; TO ESTABLISH AN AFFIRMATIVE RIGHT TO BREAST-FEED; TO AMEND SECTION 19-5-103, MISSISSIPPI CODE OF 1972, TO CONFORM THERETO; TO AMEND SECTION 97-29-31, MISSISSIPPI CODE OF 1972, TO PROVIDE THAT BREAST-FEEDING DOES NOT CONSTITUTE INDECENT EXPOSURE; TO AMEND SECTIONS 97-35-3 AND 97-35-7, MISSISSIPPI CODE OF 1972, TO PROVIDE THAT BREAST-FEEDING DOES NOT CONSTITUTE DISORDERLY CONDUCT; TO AMEND SECTION 97-35-11, MISSISSIPPI CODE OF 1972, TO PROVIDE THAT BREAST-FEEDING DOES NOT CONSTITUTE INDECENT EXPOSURE; TO AMEND SECTION 97-35-15, MISSISSIPPI CODE OF 1972, TO PROVIDE THAT BREAST-FEEDING DOES NOT CONSTITUTE ANY BREACH OF THE PEACE; TO AMEND SECTION 13-5-23, MISSISSIPPI CODE OF 1972, TO PROVIDE THAT A MOTHER WITH A CHILD 12 MONTHS OF AGE OR YOUNGER MAY BE EXCUSED FROM JURY SERVICE; TO REQUIRE THE STATE BOARD OF HEALTH TO PROMULGATE REGULATIONS FOR CHILD CARE FACILITIES TO PROMOTE BREAST-FEEDING BY THE MOTHERS OF THE CHILDREN BEING CARED FOR; TO PROHIBIT DISCRIMINATION AGAINST A BREAST-FEEDING MOTHER WHO USES HER LAWFUL BREAK TIME TO EXPRESS MILK; TO AMEND SECTION 43-20-8, MISSISSIPPI CODE OF 1972, TO CONFORM; AND FOR RELATED PURPOSES.

     BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MISSISSIPPI:


SECTION 12.  No employer shall prohibit an employee from expressing breast milk during any meal period or other break period provided by the employer.
New Mexico

HB 613 – AN ACT RELATING TO NURSING MOTHERS; SAFEGUARDING A NURSING MOTHER’S RIGHT TO USE A BREAST PUMP IN THE WORKPLACE AND TO HAVE A FLEXIBLE BREAK TIME IN WHICH TO USE IT.
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF NEW MEXICO:


Section 1. 
A new section of Chapter 28,  Article 20 NMSA 1978 is enacted to read:


“USE OF BREAST PUMP IN THE WORKPLACE.—



A. In order to foster the ability of a nursing mother who is an employee to use a breast pump in the workplace, an employer, including the state and its political subdivisions, shall provide:




(1) a space for using the breast pump that is:





(a) clean and private;




(b) near the employee’s workspace; and





(c) not a bathroom; and




(2) flexible break times.



B. An employer shall not be liable for:




(1) storage or refrigeration of breast milk;




(2) payment for a nursing mother’s break time in addition to established employee breaks; or




(3) payment or overtime while a nursing mother is using a breast pump.”
Oregon

2005 Oregon Laws Chap. 466, SB 618, effective January 1, 2006
SECTION 1. The Legislative Assembly finds that:

(1) Women with infants and toddlers are the fastest growing sector of today's labor force, with at least 50 percent of pregnant women who are employed returning to work by the time their children are three months old.

(2) The American Academy of Pediatrics recommends that every child be breast-fed for at least the first 12 months of life and urges that arrangements be made for expressing breast milk if the mother and child are separated.

(3) Women who wish to continue breast-feeding after returning to work have relatively simple needs. These needs include a clean, convenient, private location to express milk at the work site and adequate break time in which to do so. + }

SECTION 2. (1) An employer may provide reasonable unpaid rest periods to accommodate an employee who needs to express milk for her child. The employee shall notify the employer that the employee intends to express milk upon returning to work. The employee shall, if feasible, take the rest periods to express milk at the same time as rest periods that are otherwise provided to the employee. The employer may provide the employee up to 60 minutes in rest periods per eight-hour shift to express milk. If the employer is required by law or contract to provide the employee with paid rest periods, the employer shall treat the rest periods used by the employee for expressing milk as paid rest periods, up to the amount of time the employer is required to provide as paid rest periods. If an employee takes unpaid rest periods, the employer may allow the employee to work before or after her normal shift to make up the amount of time used during the unpaid rest periods. If the employee does not work to make up the amount of time used during the unpaid rest periods, the employer is not required to compensate the employee for that time.

(2)(a) An employer may provide a room or other location, other than a public restroom or toilet stall, in close proximity to the employee's work area for the employee to express milk in private.

(b) The room or other location may include:

(A) The employee's work area if the work area meets the requirements of paragraph (a) of this subsection; or

(B) A child care facility in close proximity to the employee's work location where the employee can express milk in private.

(3) An employer may allow an employee to temporarily change job duties if the employee's regular job duties do not allow her to express milk.

(4) This section applies only to an employer whose employee is expressing milk for a child 18 months of age or younger.

(5) This section applies only to employers who employ 25 or more employees in the State of Oregon for each working day during each of 20 or more calendar workweeks in the year in which the rest periods are to be taken or in the year immediately preceding the year in which the rest periods are to be taken. + }

SECTION 3. { + Section 2 of this 2005 Act applies only to conduct occurring on or after the effective date of this 2005 Act. + }

Rhode Island

R. I. Gen. Laws § 23-13.2-1 Workplace policies protecting a woman's choice to breastfeed. – (a) An employer may provide reasonable unpaid break time each day to an employee who needs to breastfeed or express breast milk for her infant child to maintain milk supply and comfort. The break time must, if possible, run concurrently with any break time already provided to the employee. An employer is not required to provide break time under this section if to do so would create an undue hardship on the operations of the employer. 

   (b) An employer shall make a reasonable effort to provide a private, secure and sanitary room or other location in close proximity to the work area, other than a toilet stall, where an employee can express her milk or breastfeed her child. 

   (c) The department of health shall issue periodic reports on breastfeeding rates, complaints received and benefits reported by both working breastfeeding mothers and employers. 

   (d) As used in this section: "employer" means a person engaged in business who has one or more employees, including the state and any political subdivision of the state; "employee" means any person engaged in service to an employer in the business of the employer; "reasonable efforts" means any effort that would not impose an undue hardship on the operation of the employer's business; and "undue hardship" means any action that requires significant difficulty or expense when considered in relation to factors such as the size of the business, its financial resources and the nature and structure of its operation. 

Tennessee

Tenn. Code Ann. § 50-1-305
1999 Tn. ALS 161; 1999 Tenn. Pub. Acts 161; 1999 Tn. Pub. Ch. 161; 1999 Tn. SB 1856
(a) An employer shall provide reasonable unpaid break time each day to an employee who needs to express breast milk for her infant child. The break time shall, if possible, run concurrently with any break time already provided to the employee. An employer shall not be required to provide break time under this section if to do so would unduly disrupt the operations of the employer.
(b) The employer shall make reasonable efforts to provide a room or other location in close proximity to the work area, other than a toilet stall, where the employee can express her breast milk in privacy. The employer shall be held harmless if reasonable effort has been made to comply with this subsection.
(c) For the purposes of this section, "employer" means a person or entity that employs one (1) or more employees and includes the state and its political subdivisions.

Texas

Tex. Health & Safety Code § 165.001 et seq.
1995 Tex. ALS 600; 1995 Tex. Gen. Laws 600; 1995 Tex. Ch 600; 1995 Tex. HB 359
Chapter 165. Breast-feeding
   Subchapter A. Breast-feeding Rights and Policies
      Sec. 165.001. Legislative Finding
The legislature finds that breast-feeding a baby is an important and basic act of nurture that must be encouraged in the interests of maternal and child health and family values. In compliance with the breast-feeding promotion program established under the Federal Child Nutrition Act of 1966 (42 U.S.C. section 1771 et seq.), the Legislature recognizes breast-feeding as the best method of infant nutrition. 
   Sec. 165.002. Right to Breast-feed
A mother is entitled to breast-feed her baby in any location in which the mother is authorized to be.
   Sec. 165.003 Business Designation as "Mother-Friendly".
   (a) A business may use the designation "mother-friendly" in its promotional materials if the business develops a policy supporting the practice of worksite breast-feeding that addresses the following:
      (1) Work schedule flexibility, including scheduling breaks and work patterns to provide time for expression of milk;
      (2) The provision of accessible locations allowing privacy;
      (3) Access nearby to a clean, safe water source and a sink for washing hands and rinsing out any needed breast-pumping equipment; and
      (4) Access to hygienic storage alternatives in the workplace for the mother's breast milk.
    (b) The business shall submit its breast-feeding policy to the department. The department shall maintain a list of "mother-friendly" businesses covered under this section and shall make the list available for public inspection. 

Section 165.004. Services Provided by State Agencies.
Any state agency that administers a program providing maternal or child health services shall provide information that encourages breast-feeding to program participants who are pregnant women or mothers with infants.

Subchapter B. Demonstration Project.
Section 165.031. Legislative Recognition.
The legislature recognizes a mother's responsibility to both her job and her child when she returns to work and acknowledges that a woman's choice to breast-feed benefits the family, the employer, and society.

Section 165.032. Demonstration Project.
   (a) The Department shall establish a demonstration project in Travis County to provide access to worksite breast-feeding for department employees who are mothers with infants.
   (b) The department shall administer the demonstration project and shall determine the benefits of, potential barriers to, and potential costs of implementing worksite breast-feeding support policies for state employees.

Section 165.033. Breast-feeding Policy. The Department shall develop recommendations supporting the practice of worksite breast-feeding that address the following:
   (1) Work schedule flexibility, including scheduling breaks and work patterns to provide time for expression of milk;
   (2) The provision of accessible locations allowing privacy;
   (3) Access nearby to a clean, safe water source and a sink for washing hands and rinsing out any needed breast-pumping equipment; and
   (4) Access to hygienic storage alternatives in the workplace for the mother's breast milk.

Virginia
A resolution, H.J.Res. 145 (2002), encourages employers to recognize the importance of breastfeeding and to provide breaks and space for employees to breastfeed or express milk; however, this resolution does not have the force of law.

Washington 

RCW 43.70.640
2001 Wa. ALS 88; 2001 Wa. Ch. 88; 2001 Wa. HB 1590
Workplace breastfeeding policies -- Infant-friendly designation.

(1) An employer may use the designation "infant-friendly" on its promotional materials if the employer has an approved workplace breastfeeding policy addressing at least the following:
   (a) Flexible work scheduling, including scheduling breaks and permitting work patterns that provide time for expression of breast milk;
   (b) A convenient, sanitary, safe, and private location, other than a restroom, allowing privacy for breastfeeding or expressing breast milk;
   (c) A convenient clean and safe water source with facilities for washing hands and rinsing breast-pumping equipment located in the private location specified in (b) of this subsection; and
   (d) A convenient hygienic refrigerator in the workplace for the mother's breast milk.

(2) Employers seeking approval of a workplace breastfeeding policy must submit the policy to the department of health. The department of health shall review and approve those policies that meet the requirements of this section. The department may directly develop and implement the criteria for "infant-friendly" employers, or contract with a vendor for this purpose...

(3) For the purposes of this section, "employer" includes those employers defined in RCW 49.12.005 and also includes the state, state institutions, state agencies, political subdivisions of the state, and municipal corporations or quasi-municipal corporations.

